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Dear Evergreen Families, 
  

As we head into summer break, it is important to acknowledge the big challenges we have faced 

these last few months - as a school, community, country and world.  COVID-19 and the resulting 
school closures have been a difficult time for many of us, and recent events in our nation have added 
to the stress, fear, grief and anger.  

  

The recent images of riots and protests can be confusing for younger children and may sometimes 
make their world seem unsettled and unsafe. Students look to the adults in their lives, at home and 

at school, as they process and make sense of things. However, this is also an important teaching 
opportunity to help students understand our history in our country that they were not a part of or 
likely know little about.  

  

Our reality at Evergreen, is that many students have experienced racism in our school walls, or in the 
city they live in, because of the color of their skin.  Periodically, we have to investigate reports of 

racially motivated name calling, jokes, or other social situations where racial bias or stereotypes are 
involved. These situations make students feel unsafe, and not accepted, and they are not ok.   We 
never want our students to feel this way, and we know we have work to do.   

  

As we end this school year, I want us to refocus on Evergreen’s mission.   Here, we believe that 
students can achieve anything they can envision.  We acknowledge that if our students of color don’t 

see themselves reflected in our curriculum, or in our building, that they  face a barrier to truly 
envisioning any future they can dream.  While we have started this work in our school and as a 
district, we acknowledge we have a long way to go.  As we spend time in the fall, teaching students 

our pillars of Safety, Achievement, Ownership and Respect – we will work on these as staff, through 
the lens of race and equity, to ensure our students feel safe, seen, heard, and accepted.    
  

As Superintendent Brockman stated in his recent letter to families, “Our district is committed to being 
a safe and welcoming learning environment where all students have a deep sense of belonging, 
regardless of their skin color.  We believe deeply in ensuring students are both socially and 

emotionally safe, supported, and engaged to understand and accept diverse thinking, ethnicity, and 
skin color.” 
  

If you are looking for support as we head into summer, you can find resources for accessing social 
and emotional supports as well as guidance for talking to children about racism and traumatic 
events.  Please visit the counselor’s page on the Evergreen website for resources.  

  

To our students, families, and community members of color – you matter.  Our doors are open, and 
we look forward to listening, learning, and doing better.  

  

Sincerely, 
  

 

Brian Isakson  Courtney Sanchez  Jessica Poppe 

Principal  Counselor   Assistant Principal 
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